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2019 Merit Pool

CPI June 2019
1.4%

Year Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec
2009 -0.50 -0.30 -0.90 -1.30 -1.90 -2.00 -2.70 -1.90 -1.70 -0.30 2.30 3.40
2010 3.30 2.80 3.00 2.90 2.60 1.40 1.60 1.40 1.40 1.50 1.30 1.70
2011 1.80 2.30 3.00 3.60 4.10 4.10 4.10 4.30 4.40 3.90 3.80 3.20
2012 3.10 3.10 2.90 2.40 1.60 1.60 1.30 1.70 2.00 2.20 1.70 1.70
2013 1.50 1.90 1.30 0.90 1.20 1.80 2.00 1.50 1.00 0.80 1.10 1.50
2014 1.60 1.00 1.40 2.00 2.10 2.00 1.90 1.60 1.60 1.50 1.10 0.30
2015 -0.80 -0.60 -0.60 -0.80 -0.60 -0.40 -0.30 -0.30 -0.60 -0.40 0.10 0.40
2016 1.20 0.70 0.50 0.80 0.70 0.60 0.40 0.70 1.20 1.40 1.50 2.00
2017 2.50 2.80 2.30 2.10 1.80 1.50 1.60 1.90 2.30 2.10 2.30 2.20
2018 2.10 2.30 2.40 2.60 3.00 3.10 3.20 2.90 2.30 2.70 2.20 1.80
2019 1.30 1.30 1.80 1.90 1.70 1.40 1.70

CPI-Urban Wage Earners and Clerical Workers



Series Title:

Ownership:
Component:
Periodicity:

Year Period
Estimate

Value
Standard

Error
2016 Qtr1 1.8 0.1
2016 Qtr2 1.7 0.1
2016 Qtr3 2.0 0.2
2016 Qtr4 2.1 0.1
2017 Qtr1 2.2 0.1
2017 Qtr2 2.1 0.1
2017 Qtr3 2.0 0.1
2017 Qtr4 2.1 0.1
2018 Qtr1 1.8 0.1
2018 Qtr2 1.9 0.1
2018 Qtr3 2.3 0.2
2018 Qtr4 2.4 0.1
2019 Qtr1 2.5 0.1
2019 Qtr2 2.5 0.1

Wages and salaries for State and local
government workers

BUREAU OF LABOR STATISTICS

Employment Cost Index (NAICS)
Original Data Value

12-month percent change

State and local government workers
Wages and salaries

Series Title:

Ownership:
Component:
Periodicity:

Year Period
Estimate

Value
Standard

Error
2016 Qtr1 2.4 0.1
2016 Qtr2 2.3 0.1
2016 Qtr3 2.6 0.1
2016 Qtr4 2.4 0.1
2017 Qtr1 2.6 0.1
2017 Qtr2 2.6 0.1
2017 Qtr3 2.4 0.1
2017 Qtr4 2.5 0.1
2018 Qtr1 2.2 0.1
2018 Qtr2 2.3 0.1
2018 Qtr3 2.5 0.1
2018 Qtr4 2.6 0.1
2019 Qtr1 3.0 0.1
2019 Qtr2 3.0 0.1

Total compensation for State and local
government workers

BUREAU OF LABOR STATISTICS

Employment Cost Index (NAICS)
Original Data Value

12-month percent change

State and local government workers
Total compensation

BLS
Employment

Cost Index 2019
2.5-3.0%
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2020 Merit Pool Information

Surrounding Communities
Compensation Increase Budget

• Ballwin – 3%
• Creve Coeur - 3%
• Des Peres – no response
• Ellisville - 3%
• Town and Country – 3% last year, 2.5% - 3% this year anticipated
• Manchester – Currently in three year program to bring all employees

to midpoint
• Maryland Heights – 2.8%

• Chesterfield FOP, 2020 Compensation increases
• OFFICERS  2.43%
• SERGEANTS 2.51%
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2020 CUMULATIVE COST OF MERIT POOL
NON-FOP EMPLOYEES
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